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CAREER SERVICE ADVANCER STAFFING 'PLAN 

* - (Personnel Backgrounds Needed to Fill Total Planned Gains 

Shown in Career Service FY 1973 Staffing Estimate) 


Personnel Sub-Category 


Groups 


Career Trainees 
Other Professionals 
Technicals and Communicators 
Wage Board 
Military 

Total 


FY 1973 Estimated 


EOD's 


Other 


Total 



Occupational Category FY 1973 


Occupational Series 


Number 


Title 


Grade 
or Grade 
Range 


FY 1973 Estimated 


1st ’ 6 Months 2nd 6 Months 
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, Occupational Category FY 1973 
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Occupational Series 


Humber 


Title 


Grade , FY 1973 Estimated 

or Grade — 

Range 1st 6 Months 2nd 6 Months 


Total 
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INCLUDE BUT NOT BE LIMITED TO THE FOLLOWING: 

DIFFICULTIES IN MEETING CEILING REDUCTIONS IN FY 1^2 AND FY * 973 - 
SIGNIFICANT CHANGES IN LEVEL OR OCCUPATIONAL MIX OF EOD'S. 

■ Balance between clericals and professionals. 

Expected Promotional difficulties (grade levels specified). 

SURPLUS OR REASSIGNMENT PROBLEMS DUE TO CHANGES IN ACTIVITIES. CUTBACKS, OR KEV POSITIONS 

Proposed actions to improve the Career Service and/or solve problems described herein, 
recommendations for actions or assistance from outside career service. 
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IY 1974-FY 1976 


Please describe in this section (and in separate sheets as necessary) significant 

CHANGES IN THE MANAGEMENT OF THE CAREER SERVICE THAT ARE EXPECTED TO OCCUR WITHIN THIS 
'TIME FRAME. COMMENTS SHOULD INCLUDE BUT NOT BE LIMITED TO THE FOLLOWING: 

Adequacy of promotional headroom (problem areas by grade level). 

Major changes in EOD patterns (occupational types and in-hire levels). 

Problems of professional continuity or succession in key jobs. 

Age group imbalances 

Emerging major personnel problems or trends (including contingencies). 

Prospective actions planned to improve the Career Service ano/or solve problems herein. 
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A. Current ODS 1972 

(Date) 

B. Estimated ODS 30 June 1972 

C. ODS 30 June 1972 Adjusted 
for Ceiling Changes in 

% FY 1973 (by Grade) 
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